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An API-first UFLPA screening pipeline processing thousands of suppliers per
cycle - model adopted across the broader automotive group.

1000s API-tirst Model

SUPPLIERS PER BATCH PIPELINE ARCHITECTURE REFERENCE IMPLEMENTATION

SCREENING CYCLE . .
Custom-engineered to mesh with Adopted across the broader

Through programmatic API calls internal risk scoring automotive group
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01 AT A GLANCE

CHALLENGE

No automated UFLPA
screening across
thousands of components

Like many manufacturers, the
compliance team relied on
manual processes and supplier
self-attestation to manage forced
labor risk. As CBP began
targeting industrial components,
the team recognized manual
methods could not deliver the
speed or sub-tier visibility
required.

02 THE CHALLENGE

SOLUTION

API-first pipeline with
batch screening of
thousands of suppliers

The team automated batch
screening of suppliers,
processing thousands of entities
per cycle through programmatic
API calls - meshing the platform's
entity resolution with the
division's internal risk scoring
and workflow systems.

Manual UFLPA screening across
thousands of components per vehicle

UFLPA enforcement has expanded beyond consumer goods and apparel into the industrial
supply chain. Automotive manufacturers, with component supply chains spanning thousands of

RESULT

Model implementation
referenced across the
broader automotive group

Suppliers screened
automatically. Risks flagged
programmatically. When
European forced labor
regulations arrive, the pipeline
will be ready - and the broader
group will replicate an approach
that has already been proven.

suppliers across Asia, face the same detention risk as any importer. For the commercial vehicle
divisions of major automotive groups, the challenge is compounded by the sheer volume and

complexity of the parts ecosystem: a single truck contains thousands of components sourced

from suppliers in dozens of countries.

The commercial vehicle division of Europe's largest automotive group had no automated UFLPA
screening capability. Like many manufacturers, the compliance team relied on manual

processes and supplier self-attestation to manage forced labor risk. As UFLPA enforcement

intensified and CBP began targeting industrial components, the team recognized that manual
methods could not deliver the screening volume, speed, or sub-tier visibility required.

KEY POINTS

— No automated UFLPA screening - manual processes and supplier self-attestation only
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A single commercial vehicle contains thousands of components from dozens of countries
Manual methods could not deliver volume, speed, or sub-tier visibility required

EU Corporate Sustainability Due Diligence Directive will extend forced-labor regulations to Europe
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03 THE SOLUTION

API-first screening pipeline integrated
into procurement workflows

The division built an API-first screening pipeline, integrating entity resolution and supply chain
mapping directly into its procurement and compliance workflows. Rather than screening entities
through a manual interface, the team automated batch screening of suppliers, processing
thousands of entities per cycle through programmatic API calls.

The technical implementation was intensive. The original per-entity pricing model could not
accommodate the screening volume; the team worked with Sayari to restructure pricing around
the division's actual usage patterns. The API integration required custom engineering to mesh
entity resolution output with the division's internal risk scoring and workflow systems.

SAYARI CAPABILITIES USED

Entity Resolution API Supply Chain Mapping UFLPA Screening Sub-Tier Visibility

Custom Risk Scoring Integration
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04 THE RESULTS

A model UFLPA program - adopted
across the broader automotive group

The compliance team that built a screening pipeline from scratch now operates one of the most
technically sophisticated UFLPA compliance programs in the automotive industry. Suppliers are
screened automatically. Risks are flagged programmatically. When European forced labor
regulations arrive, the division's pipeline will be ready. The broader automotive group will not
need to build from zero - they will replicate an approach that has already been proven.

1000s API-first Model

Suppliers per batch screening Pipeline architecture Reference implementation across
cycle through API for procurement and the broader automotive group
compliance workflows

“When European forced labor requlations arrive, the division’s pipeline will be
ready. The broader group will not need to build from zero.”

COMPLIANCE DIRECTOR, LEADING EUROPEAN AUTOMOTIVE GROUP
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READY TO ACT ON WHAT YOU FIND

Ready to see your data?

Sayari is the judgment infrastructure for trustworthy Al in economic security and
commercial risk, built on the world's most comprehensive commercial
knowledge graph.

Request a Demo -

sayari.com/demo/
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